2

Recovre

RECOVRE WHS AND INJURY
MANAGEMENT OUTSOURCING
SERVICE SOLUTIONS

Many customers see the cost and expertise value in the outsourced

Recovre is a leading provider of model. The services may be utilised in various times of need, such as:

WHS and Injury Management/
Return to Work services.

Periods of annual leave and sick leave

Between recruitment

We have built strong relationships

with many of our customers who
trust us to outsource their WHS

and Injury Management functions
to our team. Services can be short or long term.

v
v
v For projects where specific technical knowledge is required
v Inbusy periods

v

Planning for accreditations or audits/self-licencing etc.

We can match the consultant to fit best with your workplace.

We will provide an Account Manager to ensure that service accountabilities are set at the onset and are met throughout
the service, with structured meetings and reporting as required.

Recovre, as a division of JLT, provides access also to Workers Compensation insurance broking, to provide support
on claim estimates and premium impacts, as well as strategies to drive positive claims outcomes.

BENEFITS INCLUDE

o)

EXPERT SUPPORT TIME EFFICIENCY COST EFFECTIVE FLEXIBLE MEETING COMPLIANCE
This is solely what Just there to No internal Can meet and change Knowing the WHS
we do do the job head count with your needs and Workers Comp

requirements

“We make a difference by helping people
to be safe, healthy and productive at work” recovre.com.au
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Recovre

We work with a wide variety of customers to provide a range of in-house supports to drive day to day operational activities

or for project based activity. These may include:

FOR WHS OUTSOURCING FOR INJURY MANAGEMENT OUTSOURCING

« Incident investigation and management

o Risk assessments

o WHS inspections

o Facilitation of WHS committees

o Delivery of toolbox talks/daily WHS checks

o Contractor management/permit to work checks
o Preparation for WHS audits

e Implementation of WHS audits actions

o WHS Management System development

o Implementation of WHS Management Systems

e Iraining to Staff, Managers and Senior Executives
on a range of WHS topics

e Safety inductions

RTW Coordinator or Injury Manager Advisor roles
RTW planning and consultation

Early Intervention activity (e.g. worksite assessment,
ergonomic assessment, liaison with treating
practitioners, supporting workers with non-work
related injuries to RTW)

Working with Workers Compensation Agents
Attending conciliations

GP Case Conferencing

Policy and Procedure development

Task Analysis / Job Dictionary development

Training to Staff, Managers and Senior Executive on
a range of injury management / RTW and prevention
topics

Contact us to find out more E: victraining@recovre.com.au T: +61 3 86894665
Also visit our website www.recovre.com.au

“We make a difference by helping people

to be safe, healthy and productive at work”

recovre.com.au




